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Analyze Data That Could Impact
PRINCIPAL GOALS

1.STUDENT GROWTH
2. TELL WORKING CONDITIONS

3.PROFFESSIONAL GROWTH PLAN
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Data Sources for Principals

Surveys | - Provide nformaton about perceptions ofjob performance
+ Include VAL-ED or TELL Kentucky and addtional surveys as desired
« Par of Reflective Practics and Professionsl Growth Planning Templste
‘Self-Refloction - Reveals principal’perceptions oftheirjob performance
+ Principal share self-refection wih supervsors
« Part of Reflective Practice and Professionsl Growth Planning Templste
Professional _  Heps transite growih necds nio pracicalactiviies and experiences.
Growth Plan  * Professionalgoals developed collaboratively with evaluator
« Par of Reflective Practics and Professionsl Growth Planning Templste
‘Obsenvations! |+ Ranges from watchinghow princpals nteract vith thers, o observing
School Site | _ programs and shadowing
Visits  * Shoukdinclude formalnferview orless structured discusson ofjob.

« Two per year; mininum duration ofone hour

* Principals are responsile for seting a 2-year Working Condtons

Conditon oal  Growh Goalihat s based on e most recent TELL Kentucky Survey

Goal Sefiing
for Student
Growth

* Princial stugent growth goals are comprised of a state and ocal
‘contriution rom thei school CSP.

+ Evaluator and princpalreview and agree on ocal goaltrajectory forthe.
vear.





